
 
Health, Safety, and Welfare 
 
The Company provides services and programs designed to care for the well- being of 
its employees. Programs for health, safety, and employee welfare are implemented 
to communicate and demonstrate a caring atmosphere in the work place. 
 
The Company maintains a medical and wellness program which provides for in-
patient and out-patient benefits for the employees. Employees undergo annual 
medical examinations for health maintenance. Medical consultations are also made 
available to the employees through the regular visits of a medical doctor in the office.    

Furthermore, policies to promote a safe and healthy work environment have been 
established in accordance with the requirements of the Department of Labor and 
Employment.  

Drug-Free Workplace Policy 
 

The Company is committed to safeguard the well-being of its employees from the 
harmful effects of dangerous drugs on their physical and mental well-being by 
increasing employee awareness on the adverse effects of dangerous drugs and 
by monitoring employees who are susceptible to drug abuse. 

 
Workplace Policy and Program on Hepatitis B 

 
The aim of this Policy is to ensure that the employees’ right against discrimination 
and confidentiality is maintained. This Policy also enlightens the employees of 
their role as well as the Company’s role in dealing with Hepatitis B. 

 
Workplace Policy and Program on Tuberculosis Prevention and Control 

 
The purpose of this Policy is to address the stigma attached to employees with 
TB and to ensure that the employee’s right against discrimination, brought by the 
disease, is protected.  This Policy also intends to facilitate free access to anti-TB 
medicines of affected employees through referrals. 

 
HIV and AIDS Policy 

 
The purpose of this Policy is to provide information and guidance in the 
diagnosis, treatment and prevention of HIV/AIDS in the workplace to the 
employees. This Policy also intends to address the bad reputation attached to 
HIV/AIDS and make sure that the workers’ right against discrimination and 
confidentiality is maintained. 

 
Anti-Sexual Harassment Policy 

 
The Company values the dignity of its human resources and guarantees full 
respect for its employees, trainees or applicants for employment. The Company 
likewise commits to maintain a work environment free from sexual harassment 
and all forms of sexual intimidation and exploitation, and it will not tolerate 
harassment of its employees (either male or female) by anyone, including any of 
its officers, managers, supervisors, vendors, clients or customers. 

 
 



Breastfeeding Policy 
 

The Company recognizes the importance of breastfeeding for both mother and 
baby and hereby supports and promotes breastfeeding for its mother-employees. 
POPI provides facilities and the support necessary to enable mothers in their 
employment to balance breastfeeding / breast milk expression with their work. 

Other initiatives to promote wellness include learning sessions, sports programs, 
recreational activities such as outings, and other company events that also foster  
camaraderie and cooperation among the employees. 

The Company also participates in fire and earthquake drills, in coordination with the  
office building administrator and the Company Safety Committee headed by a 
Certified First Aider. 
 
 
Training 
 
Training efforts focus on the three (3) core areas: 1) Personal Effectiveness; 
2)Functional / Professional Skills; and 3) Leadership Skills. 
 
The Company stages in-house programs through the Group Training Curriculum and 
the Management Coffee Sessions. 
 

 The Group Training Curriculum is envisioned to be a venue where all 
employees can be equipped with core, common, and critical skills within the 
Prime Orion Group. 
  

 As part of the company’s culture-building initiatives, we conduct Management 
Coffee Sessions with the objective of facilitating informative and interactive 
discussions among the leaders of the company on various topics of 
leadership, management and the business landscape. 
 

The Company also sends its employees to public seminars to continuously equip 
them with the necessary technical or functional knowledge and expertise necessary 
for meeting the present and future demands for achieving the business objectives of 
the Company. 
 


